
 

 
THE CAREGIVING WORKFORCE IS IN NEED OF 
FINANCIAL STABILITY 
 
 
 
 

 
In 2012, unpaid care in the United States was valued at $3.2 trillion — one fifth of Gross Domestic Product 
(GDP).1 The demand for caregiving services is slated to grow substantially over the next few years – with 
an estimated 117 million Americans needing caregiver assistance by 2020, and the number of unpaid 
caregivers reaching 45 million.2 

 
The Earned Income Tax Credit (EITC) is limited to those who earn income through work. By expanding the 
definition of work to include unpaid caregiving, as part of modernizing the EITC into a Working Families 
Tax Credit, we acknowledge that all caregiving is work and should be well paid. This modernization can be 
considered a down payment towards making all caregiving jobs good jobs, while ensuring care is 
affordable to those who need it — an imperative for those who care about the future of work. This paper 
provides some basic research on unpaid care in the United States. 
 
THE CAREGIVERS 
 
A recent study by the National Alliance for Caregiving and AARP found nearly 40 million Americans are 
providing unpaid care (compared to a mere 4 million providing paid care). Compensation for these 
individuals would cost us approximately $470 billion per year, and those providing services often need the 
income.3  
 
Caregivers face higher rates of financial risk and lower wages. Wages of carers are, on average, 5 to 7 
percent lower than non-carers.4 Caregivers are also 30 percent more likely to face financial instability as a 
member of the contingent workforce.5 As a result of this instability, 40 percent of family caregivers report 
that their caregiving duties caused them to rely upon their savings to cover the cost of living.6 A similar 
proportion of caregivers (38.5 percent) stated that they and their families had to give up necessities 
because of the high cost of caregiving.7 Over one third (36.8 percent) of caregivers indicate that caring for 
the care receiver is too costly. 8 
 
About the caregivers, we also know that:  

● They are primarily women: women make up two-thirds of today’s caregivers. 9 
● The time they devote to caregiving is equivalent to a part-time job: the average caregiver for an 

older adult provides nearly 25 hours of care a week for an average of four years. Even when other 
relatives are involved in the care, they generally do less than 10 percent of the work.10 

● They are often in the later stages of prime working age:  a quarter of unpaid caregivers were 
millennials and two thirds were between 40 and 50. Sacrificing years of prime working 
performance could have a long-term impact on later earnings and financial stability in retirement.11 

● They often sacrifice work: 61 percent of caregivers report making changes such as cutting back on 
their paid working hours, changing jobs, stopping work entirely, taking a leave of absence, or other 
related changes as a result of their caregiving role. 12 

 



 
 

● They face higher rates of financial risk: wages of carers are, on average 5 to 7 percent lower than 
non-carers and carers are 30 percent more likely to face financial instability as a member of the 
contingent workforce.13 

● They are providing care for those before and after them: one in seven adults between ages 40-60 
are “sandwich generation” caregivers who report providing financial and emotional support for 
both their grown children and elderly parents.14 

 
THE CARED FOR 
 
An estimated 12 million elderly or disabled Americans rely on long-term care.15 The elderly population is 
expected to double over the next decade and a substantial increase in the number of people who will need 
long-term care is expected as well. Here’s what we know about those who need care:  
 

● They need help performing a wide range of tasks: they often need care in the aftermath of a 
chronic condition, trauma, or illness that limits their ability to carry out basic self-care tasks such 
as bathing, dressing, eating, household chores, meal preparation, or managing money.  

● They are not all are elderly: approximately 63 percent of those in need of long-term care are aged 
65 and older (6.3 million); the remaining 37 percent are 64 years of age and younger (3.7 million). 

● They want care in a home setting: nine in 10 seniors plan to stay in their homes and receive care in 
a familiar setting. 16 

 
Unpaid caregivers are performing a valuable service that our society and economy does not compensate 
them for. These individuals are indispensable and are often at a higher financial risk than most workers, 
even when they are also in the traditional workforce. It’s time for them to be taken care of, just as they 
take care of everyone else.  
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